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^ruRtJY INFORMATION 

i 


25X1 C 


fi* At this progrts expands, or change status in reference 
_ j wy P**»<*n«X assigned, civilian CIA instructors may be 
required on a fall tine hasardcua duty pay status. 

A* Statistically t 


®h» a»J*r of Gg-5 C IA civilian anployaes 
who have ecepleted ^^^tralning to data and 
i&© have received nc hazardous duty pay la.... 


fk» mater of other CIA civilian aasplqyees 
i*e have coaploted this training to data, and 
#10 have received no hazardous duty pay ia., 5 

ffc* nuxber of GS-5 CIA civilian employees 
undergoing hazardous training is , 1 


Ilia maker of other CIA civilian employee* 
wadargoiag training ie... ^ 

Tha as t lasted aunber of G £«5 civilian 
•employees who will take this training, under 

pra®«at training plana ana policy (FX 52 and 53 } ia.. . 31*50 (exclusive 

of abov*) 


the estimated mater of other CIA civilian 
ee^Ocyoac who will take this training, under 

present training plane and policy ( 1 T 52 and 53 ) ia... 150 (exclusive 

of above) 


The estimated mater of CIA civilian in- 
structors who nay be required on a continuing 
hazardous duty pay under present traiaina p br t 
«d policy (n&Lc 53) ia.... 


3. DigcupgioM 

n. In view of the fact that hazardous occupations are 
reeogaised ln the form of additional pay in othar services of 
the government. Individuals participating in the eaae type of 
laatruettea, under the same conditions and working within the 
* n *® 8 ®®ap are entitled to the same q^rMarati <vi. 


b. The CIA civilian enplqyse (the CIA civilian instructor 
excepted) will not be required to continue on a Vm«n»» ^ y )p pay 
•tabus. He nay, in the fulfillment or a perilous and jeopard ous 
Mission, be required to use the knowledge gained under instruo 
tlm» therefore, the pay increase for this type of haaardous 
mty should be l imi t e d to a three-sonths 1 period, except for 
the ij»t*uctore, coaaeacin* with the sooth in which he suc- 
c e s sfu l l y completed that phase of his training. 
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o. A 0S-? i« entitled to the administrative benefits 
accruing to a 2nd Lieutenant. Lover ratings are in enlisted 
8 %& tue. The approach to the hasardoue pay- problem for the 
OS-5 trainee would therefore be to grant him between $50 
to 5100 per month for three months. The trainee does 
not, however, accrue all other advantages given to enlisted 
mn of the services. Therefore, all CIA trainees, ragardlesa 
or rating, should receive the full hasardoue duty pay of $100 
per month for three months. 


d. On the hypothesis of parity of duties performed, all 
wto have completed this training should receive the hasardoue 
duty pay retroactively. 


e. The estimated cost of financing tills project 1st 

(1) Retroactively, 83 trainees at $300 each #2ii,900 

(2) Presently in training, 1*5 trainees at $300 

each 13,500 

(3) Estimated 1600 trainees FI52 and 53 at $300 

each.... 180,000 

(1) Estimated 10 CIA civilian Instructors IT52 

•ad 51 at $1200 each, adjusted for 

partial PT52 20,000 

f. Assuming funds available, the hasardoue duty pay 
increases for trainee# could be accomplished ty? 

(X) Temporary promotions of three months* duration at 
an annual rate of increase of $1200 per year, or 

(2) A bulk payment of $300 per trainee out of other 
funds, such at Confidential Funds, which are directly con- 
trolled by the OCX. 


The administrative considerations of temporary promotions in 
all probability eliminate that method as being inefficient and 
inexpedient, particularly as not only are OS-5 ratings to be 

Of the two solutions 

SSSstrativilyf * >Xtttlon (2) vould * " or * «eeptable 


l». CONCLUSION 


It is concluded that* 


*: CIA civilian trainees should receive extra pay 

($3°°) for hasardoue duty for a period of three months upon 

SflSwed 1 For^eiease^OO-f/oS 1 ^ *aA-RD^78-oS^^ 
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b. All CIA civilian instructors engaged in hazardous 
duty should be pieced on a hazardous duty pay statue on a 
baei* cosparable to that for which the Military services 
art entitled to extra compensation by provisions of law. 

5. RECOMMENDATIONS 

a. That all CIA civilian trainees currently and in the 
future undertaking hazardous duty instruction under TRC be 
granted hazardous duty compensation at a rate of #300 per trainee, 
upon successful completion of such courses of training aa the 
Director, CIA aay direct. 

b. That all CIA civilian instructor# engaged in hazardous 
duty be placed on a cont i n uing hazardous duty pay status at a 
rate of #100 per month, qualifying for such continuous pay in 

a Manner identical with that prescribed by law for the military 
sarvicee. 


e. That these amounts be paid from Confidential Panda 
available to the DCI. 

d. That hazardous duty pay be similarly paid, retro- 
actively, to individuals who have prior to the approval of 
this action successfully completed similar training, but 
not earlier then 2 October 19$0. 


25X1A 

Assistant Director of Training (Covert) 
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C0N cin 


! "T 


Pay grade 

Monthly 

Pay 

grade 


rate 


0-8...... 

$150.00 

0-1. 


0-7 

150.00 

210.00 

W-4 


0—6* 9*090 

W-3. 


0—5 ...... 

g-4...... 

180.00 

150.00 

W-l. •«* . * 

0-3 **.».» 

120,00 

3-7. 


0-2.,,,,. 

110,00 

E-6. 



Monthly 

rate 


Pay grade 


Vi i 


Monthly 

rate 


$ 100.00 

100.00 

100.00 

100.00 

100.00 

75.00 

67.50 


77 

S-4...... 

.**«.. 

E-2 ...... 

E-l 


60.00 

52.50 

45.00 

37.50 

30.00 


Amount for particular hazardous duties 

in nJt- f iwS® f ;r f oraailce of W hazardous duty as prescribed 
offiSs 2d ~^kSff S1 ' TCf 0f (*) of this section by 

autho^zed^pur^aan^to^said^ubsectiOTi^officers S& d 

25 ngtii ^ ° r -th/srsuis ™ tled 

16 611 titled to be paid at the rate of $50 per month . 
Suspension during war 

incentive ?® 3 +!f Cnt r ^ y * in tiTne of suspend the payment of 
incentive pay for the performance of any or all hazardous Sty. 

Aviation cadets excluded 

■h™ i e) ay } ation ca ^ 0 t shall be entitled to receive anv incen- 
tive pay authorized pursuant to this section, ^ 

Limitation of on number of payments 

^ (f ) ho member of the uniformed services shall be ent 1 + i + rt 
Th 6 t!mJl ° ne P^ent of any incentive pay authorized pur- 
LT CtiGB i° r the saae P«iod of tim^ during wMch £ 

3T ss^.i&.rsuJrv! ars “0“™ oct - 

8 236. Special pay for diving duty— Amount per month 

enll5ted of the uniformed services entitled to 

f ba J 1C * Pay <and assi e ned to “the duty of diving shall, inad- 

f° baS1C pa ^7 be entitled t0 ^ocire special* 2de? Sh 

StfS no? S s f?, be f5 Gecribed the Secretary coXned, at“2 
rate of not less than $5 per month and not exceeding $30 per month. 

Amount per hour for certain depths or conditions 

r - { ®°fcers of the uniformed services entitled to receive basic 

Approved For Release 2001/08/15 : CIA-RDP78-03578A000200010061-3 

CONFIDENTIAL 


- 9 _ 


Approved For Retease 2001/08/15 : C!A-RDP78-03578/ \pQp 20001 0061 -3 


CONFIDENTIAL 


cn ffSe of the salvage or repair operation sha ll 
. ' ac c°rd;uice mth regulations prescribed by the Secretary 

concerned, that _ extraordinary hazardous conditions e:ist, shall, in 
adcLtion to basic pay, bo entitled to receive the sum of ^ per 
fo^l 0r fj acUon thereof so employed. The amounts authorised 

f d ; j . !iUb3CCtion 8hall > *n the caseof en- “ 

to suWtLa la) o“t£rooSi®. the “ 0UntS “ t ‘“ rt2cd 


Limitation on number of payments 

receive ) the°^! 2 >e i ° f the i ! miforiaod ^rvices shall be entitled to 

Pay authorised Pursuant to this section in ad- 
Stle 1 tlVQ pay authorized pursuit to section 23 £ of this 


(d) The President 
diving-duty pay, Oct, 
810 , 


Suspension during war 

may, J ji time of war, suspend the payment of 
12, 19L9, c. 681, Title II, § 20 5, 63 Stat. 


I 237. Special pay for sea and foreign duty 

persons the h J^^S° nS !? the ?reaident ^ prescribe, enlisted 
S + * 7 , Un f fomed services entitled to receive basic Day shall 

in addition thereto, while on sea duty or while nn Aihr -in D l ,, y * 

entit? ft continental limits of the United States or L AlSka" be 6 
entitled to receive pay at the following monthly rates* 


P^7 Monthly 

grades rates 

,022 *30 

&"©**• 20,00 

* ****** *•♦•*** 16.00 

“• 4 • ***»*.. x3 • 00 


Pay Monthly 

grades rates 

:;-3 9,00 

8, 00 


■ j, "d* 8 *00 


Oct. 12, 1 9k9> c. 681, Title II, § 206, 63 Stat, 8 ll. 
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